RETH,
gepihe Regp,
« >
-

o
3
(]

"q & RETIREMENT BOARD POLICY AND REFERENCE MANUAL

7
A,
© Fog your

5
e

SUBJECT: ADMINISTRATIVE OVERSIGHT Section: 2-3
Date Adopted/Revised: 12/12/2007

'/\

SYSTEM(S): JOINT Approv

<:Jgﬁgmﬁﬂmmh

PURPOSE

The Retirement Boards are fiduciaries and, as such, owe a duty of care to all system members and
retirees. This duty includes evaluations of professional service providers and extends to appropriate
supervision of the administrative functions performed by the retirement administrator and the staff of
the retirement office.

This Administrative Oversight Policy is intended to satisfy the duty of the Boards with respect to its
administrative oversight responsibilities.

POLICY
A. Evaluation of Professional Service Providers

The Investment and Administrative Committees shall be responsible for ongoing performance
evaluations of each professional service provider. The appropriate Committee shall also review
the amount of compensation being paid to each professional service provider. The Committee
shall submit any negative or unsatisfactory evaluation to the Boards for their consideration and
any appropriate action.

B. Financial Reporting Activities
: The Boards through a request-for-proposal process shall retain an Independent Auditor
who is a certified public accountant and who is experienced in the auditing of public
retirement systems.

2. The Boards shall direct that a financial audit of the retirement systems be performed
annually.









